
























































POLICE MANAGEMENT ASSOCIATION
EXHIBIT A - SALARY SCHEDULE

EFFECTIVE JULY 1, 2009 (Pay Period Beginning June 26, 2009)

Salary increases 3.25% for Lieutenants and 2.50% for Captains

$10,954.67 $11,557.87 $12,194.00 $12,864.80 $13,572.00

$63.20 $66.68 $70.35 $74.22 $78.30

EFFECTIVE JANUARY 1, 2010 (Pay Period Beginning December 26,2009)

Salary increases 3.75% for Lieutenants and 3% for Captains

0234 Police Lieutenant 656 $9,963.20 $10,510.93 $11,089.87 $11,700.00 $12,343,07

$57.48 $60.64 $63.98 $67.50 $71.21

0233 Police Captain 681 $11,287.47 $11,908.00 $12,563.20 $13,254.80 $13,984.53

$65.12 $68.70 $72.48 $76.47 $80.68
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT B - SERVICE CREDIT SUBSIDY PLAN

An employee who has retired from the City and meets the plan participation
requirements shall receive a monthly Service Credit Subsidy to reimburse the retiree for
the payment of qualified medical expenses incurred for the purchase of medical
insurance.

Plan Participation Requirements

1. At the time of retirement the employee has a mInimum of ten (10) years of
continuous regular (permanent) City service or is granted an industrial disability
retirement; and

2. At the time of retirement, the employee is employed by the City; and

3. Following official separation from the City, the employee is granted a retirement
allowance by the California Public Employees' Retirement System (CaIPERS).

The City's obligation to pay the Service Credit SUbsidy as indicated shall be
modified downward or cease during the lifetime of the retiree upon the occurrence of
anyone of the following:

a. On the first of the month in which a retiree or dependent reaches age sixty-five
(65) or on the date the retiree or dependent can first apply and become eligible,
automatically or voluntarily, for medical coverage under Medicare (Whether or not
such application is made) the City's obligation to pay Service Credit Subsidy may
be adjusted downward or eliminated.

b. In the event of the death of an eligible employee, whether retired or not, the
amount of the Service Credit Subsidy benefit which the deceased employee was
eligible for at the time of his/her death shall be paid to the surviving spouse or
dependent for a period not to exceed twelve (12) months from the date of death.

4. Minimum Eligibility for Benefits
With the exception of an industrial disability retirement, eligibility for Service Credit
Subsidy begins after an employee has completed ten (10) years of continuous
regular (permanent) service with the City of Huntington Beach. Said service must be
continuous unless prior service is reinstated at the time of his/her rehire in
accordance with the City's Personnel Rules.

To receive the Service Credit Subsidy, retirees are required to purchase medical
insurance from City sponsored plans. The City shall have the right to require any
retiree (annuitant) to annually certify that the retiree is purchasing medical insurance
benefits.
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT B - SERVICE CREDIT SUBSIDY PLAN

5. Disability Retirees
Industrial disability retirees with less than ten (10) years of service shall receive a
maximum monthly payment toward the premium for health insurance of one
hundred twenty dollars ($120). Payments shall be in accordance with the
stipulations and conditions, which exist for all retirees.

6. Service Credit Subsidy
Payment shall not exceed the dollar amount, which is equal to the qualified medical
expenses incurred for the purchase of City sponsored medical insurance.

7. Maximum Monthly Service Credit Subsidy Payments
All retirees, including those retired as a result of disability whose number of years of
service prior to retirement exceeds ten (10), continuous years of regular
(permanent) service, shall be entitled to maximum monthly Service Credit Subsidy
by the City for each year of completed City service as follows:

Maximum Service Credit Subsidy Retirements After:

Years of Service

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Service Credit
Subsidy

$121
136
151
166
181
196
211
226
241
256
271
286
300
315
330
344

The Service Credit Subsidy will be reduced every January 1st by an amount equal to
any required amount to be paid by the City on behalf of the retiree (annuitant).
Article IV.AA.a. provides an example of expected reductions per retiree per month.
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT B - SERVICE CREDIT SUBSIDY PLAN

8. Medicare:

a. All persons are eligible for Medicare coverage at age sixty-five (65). Those with
sufficient credited quarters of Social Security will receive Part A of Medicare at
no cost. Those without sufficient credited quarters are still eligible for Medicare
at age sixty-five (65), but will have to pay for Part A of Medicare if the individual
elects to take Medicare. In all cases, the participant pays for Part B of
Medicare.

b. When a retiree and his/her spouse are both sixty-five (65) or over, and neither is
eligible for paid Part A of Medicare, the Service Credit Subsidy shall pay for Part
A for each of them or the maximum subsidy, whichever is less.

c. When a retiree at age sixty-five (65) is eligible for paid Part A of Medicare and
his/her spouse is not eligible for paid Part A of Medicare, the spouse shall not
receive the subsidy. When a retiree at age sixty-five (65) is not eligible for paid
Part A of Medicare and his/her spouse who is also age sixty-five (65) is eligible
for paid Part A of Medicare, the subsidy shall be for the retiree's Part A only.

9. Cancellation:

a. For retirees/dependents eligible for paid Part A of Medicare, the following
cancellation provisions apply:

i. Coverage for a retiree under the Service Credit Subsidy Plan will be eliminated
on the first day of the month in which the retiree reaches age sixty- five (65).

ii. At age sixty-five (65) retirees are eligible to make application for Medicare.
Upon being considered "eligible to make application," whether or not
application has been made for Medicare, the Service Credit Subsidy Plan will
be eliminated.
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT C -ADMINISTRATIVE APPEAL PROCEDURE

1) Authority

a. Personnel Rule 20 of the existing City Personnel Rules provides an
administrative procedure for appealing any discipline that involves a
loss in pay. Rule 20 applies to all permanent City employees.

b. Government Code Section 3304(b) allows that an appeal procedure be
made available to all "Public Safety Officers" (as defined at
Government Code § 3301) for the following "punitive actions:" (i) official
reprimands; (ij) punitive transfers that do not involve a loss of pay, and
(iii) non-punitive transfers that does result in a loss of pay. Such
actions will be collectively referred to as an "Action." Case law allows
such an appeal procedure to be more limited than afforded under Rule
20.

c. This administrative appeal procedure is intended to establish the
Administrative Arbitration Panel to hear appeals from Public Safety
Officers. This administrative appeal procedure only applies to an
"Action" as defined above in "b." It does not apply to a non-punitive
transfer imposed on a Public Safety Officer that does not result in a
loss of pay. (Government Code §3304(b).

2) Administrative Arbitration Panel

a. Appeals will be heard by a neutral fact finding group of three (3) City
employees.

. b. Only active full-time employees of the City of Huntington Beach Police
Department may serve on the Administrative Arbitration Panel. The
Panel is comprised of one (1) employee selected by the Association
one (1) employee selected by the Chief of Police, and the third
employee selected by mutual agreement between the first two (2)
Panel members. If no agreement can be reached, the "strike-out"
process will be used to select the third Panel member, with the
Association and the Chief each submitting four (4) names for
consideration. A coin toss will determine the party striking first with the
Association reserving the right to call the coin or defer.

c. The panel member selected by the Chief of Police, the Association and
the panel member selected by the Chief of Police and the Association
shall each select one (1) alternate to the Panel to serve in place of a
Panel member who has direct involvement in the punitive action or is a
party to the issue.

d. A Panel member will serve one (1) year.
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT C -ADMINISTRATIVE APPEAL PROCEDURE

e. If the Panel member selected to serve on an Administrative Arbitration
Panel has direct involvement in the punitive action or is a party to the
issue, he/she will be replaced by the alternate.

3) Appeal Notice

a. An appealing Officer has five (5) calendar days from date of receipt of
an "Action" to file a written appeal with the Chief of Police; otherwise,
the "Action" shall stand as issued with no further rights to appeal.

b. If an Officer chooses not to appeal an "Action, " they may submit a
written rebuttal within thirty (30) days from date of receiving the
"Action." The written rebuttal will be filed with the "Action" in the
Officer's official personnel file.

4) SchedUling of Hearing

Upon receipt of the written appeal notice, the Chief of Police is required to
immediately request the Administrative Arbitration Panel to convene for a
hearing. The Administrative Arbitration Panel is required to convene within
thirty (30) days of receiving notice from the Chief of Police.

5) Hearing Procedure

a. All hearings shall be closed to the public unless the disciplined Officer
requests a public hearing.

b. All hearings shall be tape-recorded and may be transcribed.

c. The Administrative Arbitration Panel shall hear testimony from the
appealing Officer and the Department (specifically, the Officer who
investigated the conduct that led to the Written Reprimand). Testimony
shall not exceed one (1) hour from each side and an additional fifteen
(15) minutes shall be given to each for rebuttal. The Department shall
be heard first.

d. If an appealing Officer wishes to submit a written argument in lieu of
oral testimony, the Officer may do so provided that the opposing party
is notified. The written testimony may not exceed one thousand five
hundred (1,500) words. The written testimony must be submitted to the
Administrative Arbitration Panel and the Chief of Police by no later than
three (3) days in advance of the scheduled hearing.

e. There is no right to sworn testimony, sUbpoenas, cross-examination or
representation by third parties, including attorneys, at the hearing.

f. In all "Actions" involving punitive discipline, the burden of proof shall be
on the Department to show by a preponderance of the evidence that
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT C -ADMINISTRATIVE APPEAL PROCEDURE

just cause exists for imposing discipline. In all non-punitive "Actions"
(e.g., a non-punitive transfer that results in a loss of pay), the burden of
proof shall be on the Department to show by a preponderance of the
evidence that reasonable grounds exist for the transfer.

6) Rendering of Decision by the Administrative Arbitration Panel

a. At the conclusion of the hearing, the Administrative Arbitration Panel
shall deliberate in closed session.

b. The decision of the Administrative Arbitration Panel is binding with no
further rights to appeal.

c. The decision of the Administrative Arbitration Panel must be issued in
writing to the appealing Officer within seven (7) calendar days from the
conclusion of the hearing.

d. The member of the Administrative Arbitration Panel who was selected
by the Association and the Chief of Police shall be responsible for
preparing and distributing the decision with a copy to both parties.

e. The decision shall include the following:

~ Sustained ("Action" stands)

~ Not Sustained ("Action" does not stand)

f. In the event an Officer's "Action" is Sustained, the Officer may, within
five (5) calendar days from the date of the Administrative Arbitration
Panel's decision, file a written rebuttal. The written rebuttal will be filed
with the "Action" in the employee's official personnel file, along with the
tape recording of the hearing.
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT D - VOLUNTARY CATASTROPHIC LEAVE DONATION PROGRAM

Guidelines

1. Purpose
The purpose of the voluntary catastrophic leave donation program is to bridge
employees who have been approved leave time to either; return to work, long­
term disability, or medical retirement. Employees who accrue Vacation, General
Leave or Exempt Compensatory Time may donate such leave to another
employee when a catastrophic illness or injury befalls that employee or because
the employee is needed to care for a seriously ill family member. The Leave
Donation Program is Citywide across all departments and is intended to provide
an additional benefit. Nothing in this program is intended to change current policy
and practice for use and/or accrual of Vacation, General, or Sick Leave.

2. Definitions
Catastrophic lIIness or Injury - A serious debilitating illness or injury, which
incapacitates the employee or an employee's family member.

Family Member - For the purposes of this policy, the definition of family member
is that defined in the Family Medical Leave Act (child, parent, spouse or
domestic partner).

3. Eligible Leave
Accrued Exempt Compensatory Time, Vacation or General Leave hours may be
donated. The minimum donation an employee may make is two (2) hours and
the maximum is forty (40) hours.

4. Eligibility
Permanent employees who accrue Vacation or General Leave may donate such
hours to eligible recipients. Exempt Compensatory Time accrued may also be
donated. An eligible recipient is an employee who:

• Accrues Vacation or General Leave;

• Is not receiving disability benefits or Workers' Compensation payments;
and

• Requests donated leave.

5. Transfer of Leave
The maximum donation credited to a recipient's leave account shall be the
amount necessary to ensure continuation of the employee's salary during the
employee's period of approved catastrophic leave. Donations will be voluntary,
confidential and irrevocable. Hours donated will be converted into a dollar
amount based on the hourly wage of the donor. The dollar amount will then be
converted into accrued hours based on the recipient's hourly wage.
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT D - VOLUNTARY CATASTROPHIC LEAVE DONATION PROGRAM

An employee needing leave will complete a Leave Donation Request Form and
submit it to the Department Director for approval. The Department Director will
forward the form to Human Resources for processing. Human Resources,
working with the department, will send out the request for leave donations.

Employees wanting to make donations will submit an Authorization for Donation
to the Human Resources Division (payroll).

All donation forms submitted to payroll will be date stamped and used in order
received for each bi-weekly pay period. Multiple donations will be rotated in
order to insure even use of time from donors. Any donation form submitted that
is not needed will be returned to the donor.

6. Other
Please contact the Human Resources Division on questions regarding staff
participation in this program.

31

PMA MOU FINAL 2006-2010



POLICE MANAGEMENT ASSOCIATION
EXHIBIT D - VOLUNTARY CATASTROPHIC LEAVE DONATION PROGRAM

Voluntary Catastrophic Leave Donation Program
Leave Request Form

Requestor, Please Complete

According to the provisions of the Voluntary Catastrophic Leave Donation Program, I hereby request
donated Vacation, General Leave or Exempt Compensatory Time.

MY SIGNATURE CERTIFIES THAT:

• A Leave of absence in relation to a catastrophic illness or injury has been approved by my
Department; and

• I am not receiving disability benefits or Workers' Compensation payments.

,Name: (Please Print or Type: Last, First, MI)

iFork Phone: .IDepartment:

iIJ"-'O"-'b"-'T"-'it-le"-':"-'.;';';;';';';;';';';;';';';;';';';;';';';;';';';;';';';;';';';;';';';;'--'---;';';;';';';;'--'-~IEmPIOyee ID#:

tequester Signature

Department Director Signature of Support:

Please return this form to the Human Resources Office for processing.
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT D - VOLUNTARY CATASTROPHIC LEAVE DONATION PROGRAM

Voluntary Catastrophic Leave Donation Program
Leave Donation Form

Donor, please complete

.Donor Name: (Please Print or Type: Last, First, MI)
,

!fork Phone:. .

IIDonor Job Title

,Type of Accrued Leave: Number of Hours I wish to Donate:

DVacation Hours of Vacation
D Compensatory Time Hours of Exempt Compensatory Time
D General Leave Hours of General Leave

I understand that this voluntary donation of leave credits, once processed, is irrevocable;
but if not needed, the donation will be returned to me. I also understand that this
donation will remain confidential.

I wish to donate my accrued Vacation, Exempt Compensatory Time or General Leave hours to
the Leave Donation Program for:

! Eligible recipient employee's name (Last, First, MI):

'IDanor Signature

Please submit to Payroll in the Human Resources Division.
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POLICE MANAGEMENT ASSOCIATION
EXHIBIT E - SELF-FUNDED SUPPLEMENTAL RETIREMENT BENEFIT

(Page 15 that contains Article XI.A.2 from the Memorandum of Understanding between the City and the
Huntington Beach Police Officers' Association ratified on June 13,1998)

A Benefits:

1. CHP Retirement Plan - The CITY will provide, for all safety personnel
represented by the ASSOCIATION whose retirement is effective or whose
death occurs after July 1, 1978, Public Employees' Retirement System
retirement benefits computed by utilizing the two percent at age fifty (50)
formula commonly referred to as the California Highway Patrol (CHP)
Retirement Plan.

2. Self-Funded Supplemental Retirement Benefit - In the event a PERS
member elects Option #2 (Section 21333) of the Public Employee's
Retirement law, and the member is a unit employee who was hired prior to
July 6, 1998, the CITY shall pay the difference between such elected option
and the unmodified allowance which the member would have received for
his/her life alone. This payment shall be made only to the member, shall be
payable by the CITY during the life of the member, and upon that member's
death, the City's obligation shall cease. The method of funding this benefit
shall be at the sole discretion of the CITY. All unit employees hired after
the adoption of this MOU shall not be eligible for this benefit. (Note: The
options provide that the allowance is payable to the member until his/her
death, and then either the entire allowance, Option 2, or one-half of the
allowance, Option 3) is paid to the beneficiary for life.)

3. PERS Rollover - Each employee, eligible for service retirement, may have
his/her PERS pickup and vacation accrual reported as compensation for all
or any part of the twelve (12) month period prior to hislher service
retirement date upon written request to the Director of Finance. Such
modified reporting shall be limited to a maximum period of twenty-four (24)
months preceding retirement. Requests for retroactivity, if permitted by
PERS, will be decided on an individual basis and shall require the approval
of the Human Resources Officer. No unit employee shall be allowed to
apply for or continue this benefit (PERS pick-up and vacation accrual)
beyond January 31, 1994.

4. Medical Insurance for Retirees:

a. Upon retirement (whether service or disability) each employee shall
have the following options in regards to medical insurance under CITY
sponsored plans:

1) With no change in benefits, retirees can stay in the City's
Employee Health Plan or an HMO Plan offered by the CITY at
the retiree's own expense for the maximum time period required
by Federal Law (COBRA), or
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Res. No. 2006-43

STATE OF CALIFORNIA
COUNTY OF ORANGE ) ss:
CITY OF HUNTINGTON BEACH )

I, JOAN L. FLYNN the duly elected, qualified City Clerk of the

City of Huntington Beach, and ex-officio Clerk of the City Council of said City,

do hereby certify that the whole number of members of the City Council of the

City of Huntington Beach is seven; that the foregoing resolution was passed

and adopted by the affirmative vote of at least a majority of all the members of

said City Council at an regular meeting thereof held on the 17th day of July,

2006 by the following vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

Bohr, Green, Coerper, Sullivan, Hardy, Hansen, Cook

None

None

None

City lerk and ex-officio

City Council of the City of

Huntington Beach, California


